


NBCRNA

Our Mission

To promote patient health and safety through credentialing 
programs that support lifelong learning

Our Vision

To be recognized as the leader in advanced practice nurse 
credentialing  to protect and enhance the value of the 
CRNA credential
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Who is the NBCRNA?

ÅAn 11 member board whose primary concern is 
credentialing of CRNAs

ï4 practitioners

ï4 educators

ï1 surgeon

ï1 anesthesiologist

ï1 public member

ïBoard members are volunteers and receive no 
compensation
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Clarification of Roles of NBCRNA vs. AANA

ÅNBCRNA

ïMission is public 
protection

ÅAANA

ïMission is CRNA 
advocacy
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ÅDistinction important
ÅAccreditors and regulators require a separation 

between membership organization and the 
credentialing body
ÅNBCRNA  incorporated to provide the best 

governance model for nurse anesthesia credentialing.



¢ƻŘŀȅΩǎ !ƎŜƴŘŀ

ÅWhat is the proposed CPC Program? 

ÅWhy change the recertification process now? 

ÅWhat are the benefits of this new program?

ÅAnswers to common questions.

ÅWhat are the next steps? 
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CPC What is the Proposed Continued 
Professional Certification (CPC) 
Program?

A new standard for ongoing certification of 
registered nurse anesthetists



The Proposed CPC Program

ÅwŜǇƭŀŎŜǎ b./wb!Ωǎ ŎǳǊǊŜƴǘ ǊŜŎŜǊǘƛŦƛŎŀǘƛƻƴ ǇǊƻƎǊŀƳ

ÅAddresses ever-evolving changes in the practice of 
anesthesia

ÅResponds to public, governmental  and other stakeholders 
desire for assurance of ongoing assessment of minimum 
competence

ÅFocuses on ongoing growth and development of 
competency throughout your career

Å Incorporates the latest thinking related to learning and 
credentialing
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Background of the Proposed CPC Program

Å3 year study of continuing competency models

ïIncluded benchmarking  study of  331 continuing 
competency programs

ÅFocus groups at national meetings

ïStudents, practitioners, educators, national and state 
leaders

ÅRecertification Practice Analysis

ÅRecertification Task Force

ïIncluded nurse anesthesia practitioners and educators

ïEvidenced based review of credentialing literature
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Information Sharing

ÅOver the past 2 years, the NBCRNA BOD members have 
provided information at a variety of meetings about 
upcoming changes to the recertification program

ïNational meetings

ïState meetings

Å30 state meetings 

ÅOver 2000 CRNAs in attendance
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Proposed Program Components

ÅRecertification cycle every 4 
years

ï35 continuing education 
credits per year; some with an 
assessment component  

Å15  credits require some 
type of assessment  of 
learning

Å20 credits do not require 
assessment 

ïWork/practice requirement

ïEvidence-based self-study  on 
the four core competencies
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Proposed Program Components

ÅA practice-focused 
recertification examination 
every 8 years

ïContent outline related 
to the knowledge and 
skill for everyday 
practice
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Four Core Competencies

ÅAirway management techniques

ÅApplied clinical pharmacology

ÅHuman physiology and 
pathophysiology

ÅAnesthesia technology
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Six Additional Competencies

ÅAccess, evaluate and apply 
sources of information

ÅCurrent evidence-based 
practice

ÅCurrent standards of practice

ÅCurrent regulatory and facility 
accreditation requirements

ÅLeadership for inter-
professional teams

ÅExpanding specialized 
knowledge and skill
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What is Continuing Professional Competence?

ÅA term now being used widely in healthcare professional 
credentialing

ÅMastery of skills and knowledge that allow us to do 
something successfully

ÅAbility to apply prior experience to new situations with 
expected outcomes

ÅA continuous process of self-assessment, education, 
improvement and demonstration of abilities
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The Current Credentialing Context 

ÅChanges in Healthcare Credentialing

ÅShift to Continuing Competence

ÅConsumer Expectations
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Changes in Healthcare Credentialing

Å Initial certification is only a start

ÅKnowledge at one point in time is no longer enough (robust 
continuing education is essential)

ÅMastering competency through evidence-based learning

ÅProfessional growth and development must be 
lifelong and integrated into practice
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Shift to Continuing Competency Model

ÅAn ongoing, dynamic 
process

ÅFocused on evolving 
knowledge, skills and 
technologies

ÅContinuous education, 
mastery and assessment 
throughout your career

ÅAllows for quick response to 
changing trends in the 
healthcare landscape
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Shift to Continuing Competence

Typical methods used by other credentialing organizations to 
ensure Continuing Professional Competence:

Åself-assessments

Åpeer/supervisory  review

Åexamination

Åhigh quality continuing 
education with end-of-
course assessments

Åcontinuing practice

Åperformance reviews

Åportfolios

Åevidence-based practice 
competency modules
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Shift to Continuing Competency

ÅCredentialing organizations and 
other advanced practice nursing 
professions have made the 
change

Å73% of ABNS organizations accept 
testing for recertification

ÅAnesthesiologists have made the
shift to Maintenance of 
Certification
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NCCA and ABSNC Standards

Å NCCA Standard 19: The certification program must require periodic 
recertification and establish, publish, apply, and periodically review 
policies and procedures for recertification.

Å NCCA Standard 20: The certification program must demonstrate that its 
recertification requirements measure or enhance the continued 
competence of certificants.

Å ABSNC STANDARD 13  RECERTIFICATION AND CONTINUING 
COMPETENCE: The certifying organization has a recertification program 
in place that requires certificants to maintain current knowledge and to 
provide documentation showing how competence in the specialty is 
maintained and measured, or both, over time.

ïContinuing competence can be defined as the ongoing ability to 
integrate and apply the knowledge, skills, judgment and values to 
practice safely, effectively, and ethically in a designated role.  

ïBe time limited and no longer than 5 years
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Evidence Supporting Change

ÅPhysician certification processes that include testing are 
significantly correlated with superior patient outcomes

ï Sharp LK, BashookPG, Lipskya{Σ IƻǊƻǿƛǘȊ {5Σ aƛƭƭŜǊ {IΦ ά{ǇŜŎƛŀƭǘȅ .ƻŀǊŘ 
ŎŜǊǘƛŦƛŎŀǘƛƻƴ ŀƴŘ  ŎƭƛƴƛŎŀƭ ƻǳǘŎƻƳŜǎΥ ǘƘŜ ƳƛǎǎƛƴƎ ƭƛƴƪΦέ !ŎŀŘŜƳƛŎ ƳŜŘƛŎƛƴŜ 
2002: 77(6) 534-542. 

ÅSelf-assessment of performance correlates poorly with a 
ǇǊƻǾƛŘŜǊΩǎ ŀŎǘǳŀƭ ŎƻƳǇŜǘŜƴŎŜ

ïYǊǳƎŜǊ WΣ 5ǳƴƴƛƴƎ 5Φ ά¦ƴǎƪƛƭƭŜŘ ŀƴŘ ǳƴŀǿŀǊŜ ƻŦ ƛǘΥ Ƙƻǿ ŘƛŦŦƛŎǳƭǘƛŜǎ ƛƴ 
ǊŜŎƻƎƴƛȊƛƴƎ ƻƴŜΩǎ  ƻǿƴ ƛƴŎƻƳǇŜǘŜƴŎŜ ƭŜŀŘ ǘƻ ƛƴŦƭŀǘŜŘ ǎŜƭŦ-ŀǎǎŜǎǎƳŜƴǘΦέ 
Journal of Personality and Social Psychology. 1999; 77(6) 1121-1134.



Evidence Supporting Change

ÅHealth care agencies should not rely solely on continuing 
education to maintain competency

ï{ǿŀƴƪƛƴ 5Σ [Ŝ.ǳƘƴ w!Σ aƻǊǊƛǎƻƴ wΦ άLƳǇƭŜƳŜƴǘƛƴƎ ŎƻƴǘƛƴǳƛƴƎ 
ŎƻƳǇŜǘŜƴŎȅ ǊŜǉǳƛǊŜƳŜƴǘǎ ŦƻǊ  ƘŜŀƭǘƘ ŎŀǊŜ ǇǊŀŎǘƛǘƛƻƴŜǊǎΦέ нллсΦ !!wt 
Public Policy Institute, Washington DC .

ÅPeriodic demonstration of knowledge, skills and judgment 
are critical to public safety

ïLƴǎǘƛǘǳǘŜ ƻŦ aŜŘƛŎƛƴŜ ά/ǊƻǎǎƛƴƎ ǘƘŜ vǳŀƭƛǘȅ /ƘŀǎƳΥ ! bŜǿ IŜŀƭǘƘ /ŀǊŜ 
System for the 21st/ŜƴǘǳǊȅΦέ ²ŀǎƘƛƴƎǘƻƴ 5/Υ bŀǘƛƻƴŀƭ !ŎŀŘŜƳȅ  tǊŜǎǎΦ  
2001.
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Evidence Supporting Change

Å Increased formal education and training leads to improved 
test scores

ï.ǊŜƴƴŀƴ ¢!Σ Ŝǘ ŀƭ ά¢ƘŜ ǊƻƭŜ ƻŦ ǇƘȅǎƛŎƛŀƴ ǎǇŜŎƛŀƭǘȅ ōƻŀǊŘ ŎŜǊǘƛŦƛŎŀǘƛƻƴ ǎǘŀǘǳǎ 
ƛƴ ǘƘŜ ǉǳŀƭƛǘȅ ƳƻǾŜƳŜƴǘΦέ W!a!Σ нллпΤ нфнόфύΥмлоу-1043.

ÅAll health care provider organizations should have periodic 
provider recertification with measurable demonstration of 
continuing competency. Testing is one method of a 
measurable assessment of knowledge.

ï Kak N, Burkhalter.Σ /ƻƻǇŜǊ aΦ άaŜŀǎǳǊƛƴƎ ǘƘŜ ŎƻƳǇŜǘŜƴŎŜ ƻŦ ƘŜŀƭǘƘ ŎŀǊŜ 
ǇǊƻǾƛŘŜǊǎΦέ hǇŜǊŀǘƛƻƴǎ ǊŜǎŜŀǊŎƘ ƛǎǎǳŜ ǇŀǇŜǊΣ ±ƻƭ н .ŜǘƘŜǎŘŀ a5Φ ¦{ 
Agency for International Development (USAID) by the Quality Assurance 
Project (QA)   2001.
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Comparison with Anesthesia Providers

Component Anesthesiology 
Assistant

Nurse Anesthetist Anesthesiologist

Frequency 2 years 2 years 10 years

Licensure No RN and or APRN Medical doctor

CE 40 hours 40 hours 350 hours

Examinations Continuing 
Demonstrationof 

Competence every 6 
years

No Maintenance of 
Certification 
Assessment
(year 7 ς10)

Practice No 850 hours Yeswith case 
evaluation and  

simulation

September 2011CPC | Continued Professional Certification 24



Comparison with APN

Component Nurse 
Anesthetist

Certified Nurse 
Midwife

Nurse 
Practitioner 

(AANP)

Nurse 
Practitioner 

(NCC)

Frequency 2 years 5 years 5 years 5 years

Licensure YES YES YES YES

CE 40 hours 20 hours and 3 self 
learning modules (18 -
20 CE per module)

75 hours 15-50 hours

Examination No Proposed in 5 years:
Performance in 
Practice and Standard 
Cognitive Assessment

Optional: 
Computer based 

exam or CE + 
practice

Specialty 
Assessment
Evaluation  125 
questions in core 
competencies

Practice 850 hours No 1000 hours No
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Consumer Expectations

ÅConsumers expect that healthcare providers are 
competent throughout their professional careers

ÅConsumers believe that professional regulatory bodies 
ŜƴǎǳǊŜ ƭƛŎŜƴǎŜŜǎΩ ŎƻƳǇŜǘŜƴŎȅ

Å52% believe being licensed means periodic evaluation and 
assessment

Å95% believe healthcare professionals should be required to 
show up-to-date knowledge as a condition of re-licensure

Source: Citizen Advocacy Center, 2007. 
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Consumer Expectations

Å90% believe it is important for healthcare professionals to 
be periodically re-evaluated

Å84% believe healthcare professionals should be evaluated 
on their qualifications

Å78% believe healthcare professionals should be required to 
pass a written test of medical knowledge at least every five 
years

Source: Citizen Advocacy Center, 2007 
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CPC What are the program benefits?



For Nurse Anesthetists

ÅCONFIDENCE that the credential will provide evidence 
based ongoing learning that exceeds current standards

ÅASSURANCE of the highest  quality standard for your 
practice - now and in the future 

ÅCONFIRMATION that you are up-to-date with leading 
practices, technologies and pharmacology

ÅOBJECTIVE VALIDATION of your individual competency for 
credentialing required by external agencies  such as JCAHO 
& CMS
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For Nurse Anesthetists

ÅSENSE OF ACHIEVEMENT you gain 
from demonstrating your 
commitment to lifelong 
professional growth

ÅCONTRIBUTION to your ongoing 
career advancement

ÅBUILT-IN FLEXIBILITY for you to 
choose from multiple methods for 
continuing education and 
demonstrated competency
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